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Sequestration 
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Military Compensation and Retirement Modernization 
Commission Recommendations 

Picked up this year: 
•  Retirement Reform 

- Decreased Defined Benefit 
- Increased Employer Contribution 
- Continuation Pay 

•  Financial Literacy 
- Funding and increased 
programming for informed 
savings participation (prep for 
healthcare changes?) 

Future changes: 
•  Healthcare reform 

- Change in healthcare delivery at 
Managed Care Facility? 

- Increased costs to dependents? 
- Increased choice? 
- Continuity for RC? 
- Increased costs to working-age 
retirees? 



  

National Military Family Association 
 

4 
 

NDAA: Past and Present 

FY 2015 
•  1% pay raise instead of ECI 1.8% 
•  1% cut to Basic Allowance for 

Housing and exclusion of renter’s 
insurance costs 

•  Increase in pharmacy co-pays 
•  $100M cut to commissary 

FY 2016 Proposals 
•  1.3% pay raise (S.1176) instead of 

ECI of 2.3% 
•  5% cut to Basic Allowance for 

Housing and reduction for 
cohabitating personnel (including 
dual-mil couples) 

•  Increase in pharmacy co-pays 
•  $300M cut to commissary and 

privatization pilot program 
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Finding employment for Service Member 

Being financially prepared for transition 

Understanding VA benefits & services  

Replacing TRICARE 

%	
  of	
  Military	
  Spouses	
  Extremely	
  or	
  Very	
  Concerned	
  with:	
  

Relocating 

Finding employment for yourself 

Education opportunities for SM 

Finding behavioral health care 

Educational opportunities for yourself 

81% 

80% 

74%  

70% 

57% 

53% 

36% 

31% 

26% 

Source: NMFA Transition Survey – May 2014   

Military Spouse Transition Concerns	
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%	
  of	
  Recent	
  Veteran	
  Spouses	
  Rating	
  Issue	
  as	
  Extremely	
  or	
  Very	
  Challenging:	
  

67% 

62% 

54%  

46% 

42% 

34% 

30% 

29% 

27% 

Veteran/Retired Spouse Transition Challenges	
  

Source: NMFA Transition Survey – May 2014   

Finding employment for Service Member 

Being financially prepared for transition 

Understanding VA benefits & services  

Finding employment for yourself 

Relocating 

Educational opportunities for yourself 

Replacing TRICARE 

Finding behavioral health care 

Educational opportunities for SM 
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Few military spouses facing transition feel well informed about issues 
related to financial preparedness 

%	
  of	
  Military	
  Spouses:	
  

Final PCS 
Reimbursement 

76% 71% 
63% 56% 54% 48% 41% 40% 

14% 19% 
24% 

19% 23% 
29% 35% 35% 

7% 5% 11% 

12% 
21% 24% 24% 24% 

3% 5% 2% 
13% 

2% 

More Information Needed:  FINANCIAL PREPARATION	
  

Unemployment 
Benefits 

Replacing SGLI & 
FMSGLI 

Source: NMFA Transition Survey – May 2014   

TSP Options 

Terminal Leave 
Options 

Replacing Military 
Compensation 

Saving for 
Transition 

Adjust Budget to 
New Income 

Not Very/Not At All Well Informed Somewhat Well Informed Very/Extremely Well Informed N/A 
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What does NMFA do about all of this?   

•  Advocate and educate 
 

•  Consult and collaborate 

•  Programs 
–  Operation Purple® Programs 
–  Spouse Scholarships 
–  MyMilitaryLife Mobile Application 
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What can you do?   

•  Stay involved with legislators 

•  Programs and offers to assist when government fails 

•  More of what you are already doing – helping families prepare 
financially through savings, employment, and education.  
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Brooke Goldberg  
BGoldberg@MilitaryFamily.org 
Twitter.com/NMFABrooke 
Facebook.com/militaryfamily 


